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“I value activities or jobs in which (1) ..."” page 4
A, __ 97. a. don't have to argue a point of view .
b. argue a point of view
B; —_ 98. a. can be impractical T
b. can be efficient and practical .
Cy — 99. a. stick to the given . y .
b. have to think freely on my own .
D,___100. a. am in charge of keeping order in an emergency . . .
b. am never in charge of keeping order in an emergency .
E, — 101. a. keep things orderly and neat
b. don't need to keep things orderly and neat
F, — 102, a. the importance of the job or office is not an issue .
b. hold an important job or office
G; —-103. a. do not lay things out in an artistic way.
b. rely on my sense of artistic balance .
Hy, — 104. a. deal with things rather than people .
b. meet and get to know people .
A, __ 105. a. understand and use complex ideas
b. don't need to use complex ideas .
B, — 106. a. be practical in what | do
b. be carefree and fanciful .
Cy — 107. a. try out my own ideas .
b. have the ideas already presented for me
D, 108, a. use leadership abilities ;
b. let others take the leadership .
E, — 109, a. pay careful attention to detail
b. allow some room for error
F, — 110. a. avoid praise and complir
b. am praised by other -
G,— 111, a. am not involved -
b. am involved v
H,__ 112. a. don’t hav
b. have tr
A;— 113. a. de
b.
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Hy — 120. a. wor
b. work v
A,—121. a. work to s. B 3
b. accept thing. .ritical
By — 122, a. always get what Jue me
b. don’t worry about .ctle injustice.
Cs — 123, a. am independent of ru:es and regulations
b. can depend upon rules and regulations .
D, — 124. a. don't direct people in their work.
b. direct people in their work.
Eq 125. a. act when the need arises
b. have a clear plan for my work.
Fa— 126. a. am around people with power and influence . :
b. don’t associate with people with power and influence .
Gq — 127. a. show appreciation for architectural beauty
b. am not concerned with architectural beauty .
Hs — 128. a. give all | can to charity .
b. give a small amount to charity
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Directions for Scoring and Plotting the Profile
After you have completed answering all the items, open
your COPES booklet to the last page and sum across onl
those rows with a dot immediately in front of eith-
“a” or “b”. Count the number of answers °
which has the dot. Record that sum in th
left of page 4 starting with the first
on down to the last sum H.
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WORK VALUES MEASURED BY THE COPES

INVESTIGATIVE versus ACCEPTING: Intellectual ORDERLINESS versus NON-COMP” Orderli-
curiosity and the challenge of solving a complex task are ness and keeping things neat ar” ce are
major values of persons scoring high on this scale. The need major values of persons Such
for information, the need to know, the need to question persons value activi*’ neat
"Why," is very important to such people. Persons scoring and tidy, and - or-
toward the Accepting end of this scale value clear cut ac- ing tow~ 3

A ]

tivities in which they see the concrete results of their work | (g
and do not need to solve many complex problems.

PRACTICAL versus CAREFREE: Showing appreciat®
practical and efficient ways of doing things ar~
ues of persons scoring high on this scale ©
ue activities in which they take gor~
improve their abilities and w~
more practical and ef”
Carefree end of '
care of ea»

INT”
~1ale
- Realistic
atey do not rely
«tich they are not in-
.aC qualities.
-JUNCERN: Helping others and ap-
ok of charitable service groups are major
~<rsons scoring high on this scale. Worl” - with
~< in a friendly situation is important t~ ons.
rersons scoring toward the Self-Cone- “ale
s value activities in which they sn~ ‘0-
a - jects and tend to their owr
To rel. clusters, find your THREE HIGHES™
check «ues in ALL the boxes they appear in *
"a", e first three boxes below.) Your val-

in the cluster where you '

SCIENCE P. _«+€£SSIONAL - Planning and conductir
physical sciences

SCIENCE SKILLED - Observing and cla-
TECHNOLOGY PROFESSION®

TECHNOLOGY <"

ConM"
_ 1. Recognition
a1p e. Orderliness
e. Orderliness ~ —— b. Practical
C f. Recognition e. Orderliness
AR ___ f. Recognition g. Aesthetic
ART? . arts and design. g Aecsthetic e. Orderliness
SERVI\ ‘ ‘dll-!.l'y lI'I .ca..ring ‘fnT_.Lhclpcrtfunal needs h. Social d. Leadership
_ssuch as a teacher or social worker. — S
SERVICE s " ateri e lasles, desires 3
persons and catering to the tastes, desires and wel _ h. Social ____b Practical

~amples are flight attendant or taxi driver.
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