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Below are activities that cover a broad range of interests and settings. Circle the Y for those
activities that you enjoy or b ':ove that you would enjoy. Circle the N for those activities that you
do not enjoy or that do not ' you.
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Circle Y for those skills and abilitie that you can do well or competently. Circle for those skills
and abilities that you have never performed or perform poorly.
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R Careers

Below are lists of career in business, industry, government, the arts, and academic settings. Circle
Y for those career that interest you or appeal to you. Circle for those careers that you di like or
find unintere ting.
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I ling Your Holland Code

To tie your interests to specific careers, you need to calculate your Holl? de.
To calculate your Holland code, follow these steps:

1. ACTIVITIES

Go to pages 4-5. Count the number of times
you marked Y (YES) for the R Activitie . Write
that number above the R on the line to the

right. Do the same for the I, A, S, E, and r
Activities.

2. COMPETE CIES

Go to pages 6-7. Count
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Understanding Your Holla d

Your Holland code i a concise way of howing how your intere t pattern is related to pecific careers. It
can also provide important information for evaluating your working tyle, examining your value, and
relating your intere ts to different work environment.

The theory and extensive research of the D indicate that both people and occupations car'
into ix different types. These types are called: Realistic, Investigative, Artistic, Social, F­

Conventional ometimes we use the first letter of a type as a shorthand for that typp
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types-R, I,A, S, E, and C-has its special interests, values, preference, and·

To understand your SDS results, it is important to know how the typp
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The SDS, or any interest inventory, is mo t u eful when it reassures you about your current career or
suggests careers that you know about and are already considering. For many individuals, however, the
proces of career exploration will require more investigation. Con ider the following ideas in turnin~ ,.
SDS experience into a more detailed plan for career exploration:

Some Suggesti sand

~ The SDS is a measure of intere t patterns-it doe not tell you whether you haw
education, background, or experience necessary for ucce s in a pecific C(lr

with a career is increased in most cases when there is a good match bpI­
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